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POSITION: Detachment Readiness NCO (15T) 
  

GRADE: SSG/E-6 (Also see Area of Consideration) 
 

LOCATION:  DET 1/C/3-142 AV, Bldg 255, Bangor, ME  04401 
 

CLOSING DATE:  14 March 2014 
 

AREA OF CONSIDERATION: Open to currently assigned Maine Army National Guard AGR Soldiers, Military Technicians, 
or Traditional (M-Day) in the rank of Sergeant/E-5 thru Sergeant First Class (E-7) and must be MOS qualified or eligible to 
become MOSQ. Sergeant First Class (E7) must be willing to take an administrative reduction to Staff Sergeant (E6) for 
appointment to this AGR position.  (Also see Eligibility Requirement below).   

 

MILITARY/FULL-TIME ASSIGNMENT:  Selected applicant will be assigned militarily as 15T UH-60 Crew Chief and AGR 
Full-time manning Position  as Detachment Readiness NCO, position 2060/051 assignment DET 1/C/3-142 AV, Bldg 255, 
Bangor, ME  04401 
 

ELIGIBILITY REQUIREMENT:  Selected individual must be 15T MOS Qualified or be eligible to become qualified 15T 
MOS Series Per DA PAM 611-21.  All NON-MOSQ Applicants placed on an Approved  Order of Merit List (OML) for this 
position must have an approved NGB Waiver to attend 15T UH-60 Helicopter Repairer MOS school prior to acceptance 
and accession into the AGR Program.  
 
 

(1) UH-60 helicopter repairers must possess the following qualifications: Waivers, ACASP qualification, and/or 
exceptions must be approved by Cdr, USAACE, ATTN: ATZQ-CDF-P, Ft Rucker, AL 36362-5000, 
(http://www.rucker.army.mil/usaace/directorates/cdid/opfd/iw_enlisted.html).  

(a) A physical demands rating of heavy.  
(b) A physical profile of 222211.  
 
(c) Normal color vision.  
(d) Qualifying scores.  

1. A minimum score of 105 in aptitude area MM in Armed Services Vocational aptitude Battery (ASVAB) tests 
administered prior to 2 January 2002.  

2. A minimum score of 102 in aptitude area MM on ASVAB tests administered on and after 2 January 2002 
and prior to 1 July 2004.  

3. A minimum score of 104 in aptitude area MM on ASVAB tests administered on and after 1 July 2004.  
(e) Formal training (completion of a resident MOS 15T course conducted under the auspices of  The United 

States Army Aviation Center of Excellence (USAACE) or meet the ACASP criteria. 
(f) ACASP qualification criteria. Must have 2 years experience, or combination of formal training, and experience 

totaling 2 years in the repair of Sikorsky Model S-70 and S-76 helicopters. 
(g) Reclassification:  Must meet the above qualifications and all prerequisites IAW AR 614-200 Chapter 3-19 and 

AR 40-501 Chapter 3.  Must be in the grade of SPC (non-promotable) or below unless they have held an aviation 
maintenance/component repairer CMF 15 MOS for a minimum of 12 months at skill level 1 or 2, 18 months at skill level 3 
or 24 months at skill level 4 or have an approved waiver to attend 15T MOSQ. MOS closed for reclassification to Soldiers 
who have been deemed permanently non-deployable in accordance with AR 614-30, AR 40-501, AR 220-1 and AR 600-8-

http://www.rucker.army.mil/usaace/directorates/cdid/opfd/iw_enlisted.html
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101. Soldiers must meet the minimum criteria for retainability stated in AR 600-60, paragraph 4-2(b) and be fully 
deployable to all locations and echelons.  
 
 (h) Must pass a Flight Physical 
 

 

DUTIES AND RESPONSIBILITIES: 
 
 Supervises and provides technical guidance to subordinate personnel performing 15T Helicopter Repairer Duties and 
evaluates the technical training program. Monitors hazardous material control and storage. duties described in paragraphs 
(1, 2) and evaluates the technical training program. Evaluates maintenance operations and facilities for compliance with 
directives, technical manuals, work standards, safety procedures, and operational policies. Performs maintenance trend 
analysis and applies production control, quality control and other maintenance management principles and procedures to 
airplane maintenance operations. Plans, conducts and supervises aircraft technical inspections. Computes basic weight 
and balance records. Participates in maintenance test flights. Ensure compliance with aircraft configuration control, Army 
Oil Analysis Program, and test measuring diagnostic calibration. Conducts flight and academic instruction in accordance 
with Aircrew Training Program (ATP). 
 
Assist the Readiness NCO and Commander on training, logistics, personnel, and unit mobilization readiness requirements 
and ensures that the unit develops, updates, and maintains comprehensive mobilization plans including preparation 
Deployment validation training and reports, equipment readiness, Unit Status reporting. Supervises the development and 
monitoring of a comprehensive MOS qualification training program.  Advises and assists the unit NCOs in implementation 
and conduct of supervised training programs.  Advises officer  and military personnel on military education requirements 
and prepares applications for Army service schools and extension centers for them.  Supervises the maintenance of 
records for the above programs, monitors the progress of officer and enlisted personnel, and ensures that qualification 
information is provided to the JFHQ’s personnel section for personnel records updating. 
 
Attends all unit training assemblies, additional training assemblies, and annual training periods.  Provides assistance and 
guidance in the preparation for and execution of unit training and other mobilization readiness related activities.  Ensures 
that preparatory visits are conducted as necessary to training sites to ensure availability of such sites and to procure 
training areas, ranges, training equipment, and other facilities required by the unit. 
 
 

ADDITIONAL REQUIREMENTS:  
All NON-MOSQ Applicants on an Approved  Oder of Merit List (OML) for this position must have an approved NGB Waiver 
to attend 15T UH-60 Helicopter Repairer MOS school prior to accession into the AGR Program.  
Selected individual will be required to complete required NGB prescribed course at Professional Education Center, Little 
Rock, Arkansas associated with their Full Time Support position within the first year of employment, but preferable within 
six months of their hire.  This is a condition of continued employment. 
 

Non-AGR applicants must: 
 a. Be a member of the Maine Army National Guard. 
 b. Have less than 15 years of Active Service (AS). 
 c. Be able to meet the physical qualifications outlined in Chapter 3, Army Regulation 40-501.  Applicant’s Physical 
Appraisal must be within 12 months of the date of entry on AGR status as well as meet other applicable medical criteria. 
 d. Meet height, weight and Army Physical Fitness (APFT) requirements. 
 e. Not be flagged for personnel actions. 
 f. Also see Area of Consideration requirements above. 
 

Current AGR Soldiers wishing to apply must have the concurrence of their chain of command, and have served at least 
18 months in their current assignment unless TAG has waived this requirement. 
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SELECTED RESERVE INCENTIVE PROGRAM (SRIP): 
Non-AGR Maine National Guard personnel who are SRIP participants (bonus recipients/student loan repayment program) 
may have their benefits terminated and/or recouped if selected as a permanent AGR.  Applicants should contact the 
MEARNG Incentive Manager at 430-5917 to determine any possible termination and/or recoupment actions that may 
result from accepting this position. 

 

LENGTH OF TOUR:  If the selected individual is not AGR he/she will be appointed to AGR status for an initial tour of 3 
years.  Extension of all AGR Soldiers beyond their initial tour is contingent upon recommendation by the supervisor and 
final approval by the Adjutant General. 

HOW TO APPLY: All applicants must submit the following: 
A Completed Police Records Check application, (Section I Blocks 1-9 and Section II Block 11) 

***Applications will not be accepted without DD369 (Police Records Check).*** 

http://www.dtic.mil/whs/directives/infomgt/forms/eforms/dd0369.pdf). 

 

- AGR applicants will also submit a memorandum of interest through their Chain of Command to the HRO-AGR office.   

- Technicians and Traditional (M-Day) applicants, as a minimum will also submit an NGB Form 34-1, (Application for 
Active Guard/Reserve Tour) from the following web site http://www.ngbpdc.ngb.army.mil/forms/ngbf34_1.htm  

***Applications will not be accepted without Applicants Signature*** 
- All applicants are encouraged to submit a current resume and last (3) NCOERs (if applicable). 
 
- Memorandums and Applications must reach the HRO-AGR office NOT LATER THAN THE CLOSING DATE.  
Memorandums and Applications received after the closing date will NOT be considered.  The inter-office distribution 
system may be used (no expense incurred to the government).  - Current Maine AGR Job announcements are available 
on the internet at http://www.me.ngb.army.mil/DHR/ANNOUNCEMENTS/DEFAULT.htm under the “JOBS” link.  Select the 
“AGR” link to get a blank AGR application form (NGB Form 34-1). 

- You may deliver your application and other documents in person, or send them by:  

 Email (Preferred Method) to ng.me.mearng.list.hro-agr-br@mail.mil, or 

 Non government fax to MENG-HRO-AGR office at (207) 626-4246, or 

 U.S. mail to "Department of Defense, Veterans, & Emergency Management, ATTN: MENG-HRO-AGR, Camp 
Keyes, Augusta, ME 04333-0033" 

 

APPOINTMENT:  This position will be filled as soon as possible after 14 March 2014.  The Adjutant General retains 
exclusive appointment authority of AGR personnel.  No commitment will be made to any applicant prior to review of 
qualifications by this office.  The Maine National Guard is an Equal Opportunity Employer.  All appointments and 
promotions will be made without regard to race, color, creed, sex, age or national origin. 

 

DISSEMINATION:  Supervisors/Commanders, please post to bulletin boards, read at unit formations and notify personnel 
who may be interested.  Qualified personnel who may be absent during the announcement period due to school, illness 
etc., should be notified. 
 
FOR THE HUMAN RESOURCES OFFICER: 
 
 
                                                                             

 
     \\\\\\\\\SIGNED///////// 

  CHRISTOPHER A. MERRILL 
 CW3, MEARNG 
 AGR Manager 
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